
EPVA Disruptive Parent/Player Athletic Policy 
 

1. Disruptive Conduct shall be defined as any of the following: 

a. Consuming alcohol at any practice or game; 

b. Arriving at a game or practice while under the influence of alcohol or any 

illegal drug; 

c. Engaging in physical conduct that interferes significantly with a practice, 

game or team meeting; 

d. Engaging in physical conduct that interferes in a minor way with a 

practice, game or team meeting, where such conduct continues despite 

being asked by a coach, official of EPVA or game official to stop the 

physical conduct; 

e. Communicating with any coach or player such as to interfere significantly 

with that practice, game or team meeting. 

f. Communicating that interferes in a minor way with a practice, game or 

team meeting, where such conduct continues despite being asked by a 

coach, official of EPVA or game official to stop the interfering 

communication; 

g. Communicating with parents or players in such a way as to demean or 

defame a coach or an official of EPVA; or  

h. Engaging in any communication with another parent, a player, a coach, a 

game official or an official of EPVA, where such communication is 

abusive or threatening.  

2. If a determination is made that a parent or player has engaged in Disruptive 

Conduct, such parent or player may be sanctioned as appropriate in one of the 

following ways: 

a. Issued a warning to cease engaging in such conduct. 

b. Banned from attending in any way future practices, games, or team 

meetings.   

i. Such ban can include either some or all of the remaining practices, 

games and/or team meetings in such year. 

ii. If such a ban is put in place, the ban shall not prevent the parent 

from dropping off or picking up their child from the event 

provided the parent remains in the car and is present only for such 

time as is necessary to drop off or pick up the player. 

c. A permanent ban from all future EPVA practices, games, team meetings 

or other events indefinitely. 

3. Investigation of the existence of Disruptive Conduct.  If a parent or coach 

submits a complaint against a parent/player, such complaint shall be 

investigated by the appropriate Commissioner.  Such investigation shall 

include a review of any documentation that evidences the alleged Disruptive 

Conduct, and an interview of the individuals directly involved.  Said interview 

can be in the form of a face-to-face meeting, a phone conversation or 

electronic communication that allows the effected individuals to state their 

version of the incident in question.  In the event that the Commissioner is 



involved in anyway in the incident the investigation shall be conducted by a 

Representative appointed by the Board.   

4. Determination of the Disruptive Conduct.  After a thorough investigation, the 

person making the investigation for EPVA shall make a determination of the 

appropriate sanction(s) if any to be administered.  If any sanction(s) other than 

a warning is determined to be appropriate, then the Disruptive Parent/Player 

shall be notified in writing.  The sanction(s) shall be effective immediately.   

However, the affected parent/player may appeal the determination to an 

Appeals Panel, as defined below. 

5. Appeal.  In the event a determination is made involving any sanction(s) other 

than the issuance of a warning an appeal may be made as follows: 

a. Only the parent/player being sanctioned may appeal. 

b. The appeal must be made in the form of a written request for 

reconsideration to be submitted within 7 days of the notification of the 

sanction(s). 

c. Notification of the sanction(s) shall be deemed to have been made either 

upon the earlier of either personal delivery or 3 business days following 

the depositing with the US Post Office, postage pre-paid of a letter of 

notification mailed to the home address of the parent.  

d. Appeals shall be heard by a panel of four board members.  Those members 

shall consist of the four officers of EPVA.  In the event any officer is 

unable to participate the remaining officers may name a replacement. 

e. Appeals shall be heard in person with all affected parties being given an 

opportunity to present in person to the panel their version of the 

circumstances surrounding the incident in question.  To reduce friction 

and further conflict the panel may choose to listen to affected parties at 

different times. 
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